Ontario Budget 2012 – Highlights

Ontario Budget 2012 ‐ Strong Action for Ontario
Today’s Budget is entitled Strong Action for Ontario and in the words of the Minister of Finance
“all of us have a role in balancing the budget”. His quote paints part of the picture in that there
is no particular sector that has been targeted or singled out but also no sector that will not have
to find efficiencies to maintain their levels of services.
Rather than cuts across the Board, the Budget has tried to hold the hold the line on key
programs in health, education and social services with an average of 2.1% of increase in health
and a 2.7 % increase in social services and children’s services with very little increases to address
growth and other rising costs. Even without cuts, as OACRs has maintained, there will be longer
waits for services and cuts in services.
The strategies outlined for tackling the deficit and reducing spending by a cumulative $17.7
billion over the next three years include:




$4.9 billion in planned savings from removing overlap and duplication, implementing
more efficient delivery models and focusing on core business
$6 billion in government actions to restrain compensation for school boards, payments
to physicians and public servants
$6.8 billion to contain costs across the broader public sector.

And, the government has committed to four dollars of expense measures being taken for each
dollar of revenue measures over the next three years.
Details of the government’s plan to balance the budget include the following:







strong action to manage current and future compensation costs;
legislation that would, if passed, make arbitration more transparent, accountable and
efficient;
measures to make public‐sector pensions more affordable for taxpayers and sustainable
for pension plan members;
measures that would extend the pay freeze for executives at hospitals, colleges,
universities, school boards and agencies for another two years, meaning their pay will
have been frozen for four years; and
to freeze MPPs’ pay for another two years, bringing the total length of the pay freeze to
five years.

Health care will be transformed to reduce the rate of growth of spending to an average of 2.1
per cent annually over the next three years down from the 6 percent and growing increases of
the past several years.
Children’s and Social Services
In today’s Budget the government is taking important steps to ensure that the supports and
social services Ontarians need are sustainable over the long term. Expense in the children’s and

social services sector is projected to grow by an average annual rate of 2.7 per cent per year
over the medium term. This funding will support the ongoing transformation of services.
The Public Sector Wage Act Restraints will end as of March 31, 2012 and will not be renewed.
Throughout the budget document there are many references to transforming the way in which
services are delivered to find efficiencies. The effective use of resources and reducing
duplication through better partnership with the private sector and not for profits is echoed
across sectors. Outcomes will be continually measured and changes implemented to services
that are not achieving desired results.
The commitment from the Minister of Children and Youth Services, the Hon. Eric Hoskins, was to
ensure that frontline services would not be adversely affected by this budget. For CTCs it is a
hold the line budget, with a signal that the Ministers of MCSS, MCYS, MOHLTC and MEDU are
having preliminary discussions in line with OACRS’ priorities around reducing administrative
burden and centralizing funding to MCYS in line with our integration campaigning (specific
programs and funding streams have not yet been named)
Public Sector wage restraint as per the 2009 legislation is finished as of March 31, 2012.
However, the fiscal plan provides no funding for incremental compensation increases for new
collective agreements. This means that as of April 1, 2012 CTCs have the option to increase
compensation.
The government is proposing to extend the freeze to executive compensation for another two
years for executives at hospitals, universities, colleges and school boards. Regulations will be
proposed to extend this freeze into specific organizations including Ornge, LHINs, LCBO and
OLG. We have had confirmation that this compensation freeze does not apply to CTCs.
Infrastructure expenditures are to be focused on the most critical areas, such as transportation
networks, hospitals and postsecondary institutions. We have received confirmation that the
approved ErinoakKids and McMaster Health Sciences CTC capital developments will continue as
planned. Any capital submissions that have not been approved are not included in this budget.
In the budget the government has signaled its commitment to have full implementation of Full
Day Kindergarten by September 2014. It will also retain the class size caps.
To further reduce administrative and back office expense the government will pursue
amalgamation of school boards in areas of the Province with low growth and declining
enrollment.
Under the right care, right time, right place heading, the government is accelerating a shift to a
patient‐centred funding model which will be phased in over a three year period. Hospitals, Long
Term Care homes and CCACs will be funded based on types and volumes of services and
treatments deliver, at a price reflecting best practice and complexity of patients and procedures.
An average 4% increase is budgeted for home care and community care over the next three
years.
Government continues with its transformation of Developmental Services, integrating Special
Services at Home (for adults) into the Passport Program. They are also “plan to shift to a more

strategic approach to developmental services funding”. They are also receiving a hold the line
budget.

Children’s Sector:
Total children’s and social services sector expense is projected to grow on average by 2.7 per
cent per year between 2011‐12 and 2014‐15, an increase of $1.2 billion, mainly due to increased
expense in social assistance and the increase in the maximum Ontario Child Benefit.
Health is projected to grow by 2.1% per year between 2011‐12 and 2014‐15, an increase of $3
billion, mainly due the increased funding for community services, Ontario drug benefit and
priority hospital expenses.
Education sector will increase 1.7% per year in same period, an increase of $1.2 billion due
mainly to the implementation of Full Day Kindergarten.
The $12 million increase to funding announced last year for Children’s Mental Health will go
forward as outlined in the 10 year mental health strategy.
The government is proposing to increase the Maximum annual Ontario Child Benefit payment
from $1,100 to 1,210 in July 2013. The maximum payment will be increased again in July 2014 to
$1,310 – extending the benefit to an estimated additional 90,000 children in 46,000 families.
The government continues to work with CAS on improving outcomes and on the
recommendations of the Commission to Promote Sustainable Child Welfare. The consolidation
of CASs is on track. Last year’s developments will be complemented by the development of a
new funding model, the establishment of new approaches to accountability and outcome
management and improvements in service delivery and financial management through the
implementation of the Child Protection information network.
The government is setting up a panel of advocates, health care leaders, non‐profit organizations
and industry partners to develop a Childhood Obesity Strategy that will reduce childhood
obesity by 20% over five years.

For further information, please contact the OACRS office.
For the full budget, follow the link
http://www.fin.gov.on.ca/en/budget/ontariobudgets/2012/

