KidsAbility™ Centre for Child Development has a rich history of empowering children with special
needs to realize their potential. This history spans over six decades and has created endless
opportunities for local children to go on and live richer and fuller lives. But, as we look to the future,
what will we need to do to continue to build an even brighter future for each child that comes
through our doors?
KidsAbility is recruiting a Chief Financial Officer that not only has the professional skills necessary to
lead our Finance Team, but also possesses the drive and passion to help us move our organization’s
potential further and faster so we can have the greatest impact on children with special needs and
their families.
Please take the opportunity to consider if you have the vision, creativity, passion and dedication to
be a part of a brighter future for our children. Help us to imagine the impossible and join us on this
journey as we become agents of change in our community to better serve the children and families in
Waterloo Region and Guelph-Wellington. Will you join us in our vision of potential realized?
Reporting to the Chief Executive Officer the Chief Financial Officer is responsible for providing
strategic guidance and oversight for the successful management of all accounting, budgeting,
funding, payroll and reporting. The Chief Financial Officer ensures that quality services and supports
are provided to staff, community partners, government funders and vendors. This is achieved
through the leadership of the Finance and Environmental Services teams and in alignment with the
mission and strategic directions of the organization. In this role the Chief Financial Officer supports
the organization’s culture of teamwork by facilitating team interactions; cross departmental process
integration, contributing to the optimal functioning of the Leadership team; and supporting the
KidsAbility Foundation, KidsAbility School Authority, and the Finance and Audit Committees of the
Board.
The Chief Financial Officer has direct responsibility and oversight for internal controls, risk
management, long term financial strategy and investments, capital planning and initiatives,
legislative compliance and contract management.
Qualifications:





A level of education, training, and experience equivalent to a university degree combined
with an accounting designation (CA, CPA, CGA or CMA) and a minimum of five (5) years of
experience in a senior financial leadership role within a health, social service, or broader
public sector organizations.
Thorough understanding of the not-profit sector, Ontario Provincial Government
reporting/budget process (MIS), and health care/social service system navigation.
Ability to propose, develop and assess innovative business models.





Demonstrated ability to use best practice, benchmarking and research to improve
performance.
Demonstrated ability to problem solve complex issues and provide solutions to operational,
accounting and financial business problems.
Internal and external contacts requiring complex interpersonal skills to deal with delicate
negotiations and relations. Tasks require negotiating and persuasion skills. The position
requires daily contact with the CEO, leadership and/or supervisory staff, Treasurer,
Foundation, School Authority, personnel and support staff. There is regular contact with
funding Ministries, financial agencies, government agencies, landlords etc.

Submit your interest by sending your resume and cover letter to recruitment@kidsability.ca by
January 22, 2016.

KidsAbility follows the principles of dignity, independence, integration and equal opportunity. If you
have accessibility or other requirements that need to be considered during the recruitment process,
please let us know.

